In order to attract high-quality applicants, the Army spends a good deal of money on economic incentives such as the Veterans' Educational Assistance Program (VEAP). The military personnel planners who allocate the money for"-" ' these incentives need to consider the important psychological and economic % factors that underlie enlistment motivation patterns.
Procedure : c%
The data presented in this report were collected as part of an ongoing survey effort conducted by the U.S. Army Research Institute for the Behavioral and Social Sciences (ARI). New recruits were surveyed at U.S. Army reception stations across the country during the spring and summer months of 1982 and 1983. In addition to presenting cross-tabulated responses for survey questions on recruits' reasons for enlisting, principal components analyses were completed on these data. Results 
:
These analyses indicated that six distinct factors underlying recruits' enlistment motivation can be identified. They are as follows:
self improvement, economic advancement, military service, time out, travel, and education money. The analyses suggest that recruits enlist in the Army for a variety of economic and psychological reasons.
Utilization of Findings:
The information presented in this report will be used by military personnel planners who allocate money for various recruiting efforts. These data will also be added to a growing longitudinal data base used for modeling individual decision making and microeconomic forecast modeling. 
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Our nation's Armed Services are faced with the continuing challenge of attracting large numbers of qualified young men and women.
Since the introduction of the all volunteer force, the Armed Services have had to compete ,-%, with private sector employers and educational institutions for these young people. This competition promises to become even more intense in the near future because the number of Service-eligible youth is declining while the manpower needs of the Services are growing.
In order to attract high quality applicants, the Services spend a good deal of money on economic incentives such as increased levels of compensation and on special programs such as the Veterans' Educational Assistance Program LP (VEAP). The military personnel planners who allocate the monies for these recruiting efforts rely to a large extent on economic models of military accessions. A common procedure for examining the effects of enlistment incentives on military assessions is to use some type of econometric modeling. A crucial assumption of such models is that the equations estimated are may have a major influence on the outcome of interest.
If important variables
are omitted from the equations, then the estimates of the effect of the variables that are included may be seriously biased.
Economic models of enlistment tend to focus on pecuniary factors such as pay, benefits, and bonuses that can be directly altered by policy makers and generally include other "economic" factors such as the unemployment rate,
.. 4 minimum-wage levels, and recruiting resourses. Recently, some economists have begun to include "non-economic" variables in their models. For example, Dale and Gilroy (1984) have shown that a non-economic variable measuring recruiter effort had a significant effect on the number of Army enlistments.
Although economic models provide useful information to policy makers, we agree with Faris (1984) who claims that purely economic models are insufficient to account for military recruiting patterns.
Faris reports data on the probability of reenlistment intentions of enlisted personnel that indicate two non-economic variables are significant factors in the reenlistment decision.
One factor reflected the individual's relative satisfaction with the "more immediate features of the military work role" and the other factor reflected attachment to the broader role of the military." Faris presents data that indicate that non-economic factors are also important for the retention of junior office's.
The purpose of this report is to summarize recent findings from a survey administered to new recruits entering the US Army that provides information L' o about Army enlistment motivation patterns. We hypothesized that today's youth are attracted to the military service for both economic and non-economic reasons and our results generally support this hypothesis. in this report, we %*. J.
A.V present information on psychological variables that influence young peoples' enlistment decisions and we argue that policy makers should use models of the enristment decision process that include both psychological and economic variables.
r The data presented in this report were collected as part of an ongoing . survey effort conducted by the US Army Research Institute for the Behavioral and Social Sciences (ARI).
In response to a request from the Department of the Army, ARI developed a Survey of Personnel Entering the Army to answer questions concerning the demographics and enlistment motivation of new recruits.
The structure of the current survey is based in part on the 1979 Department of Defense Survey of Personnel Entering Military Service Morse, 1980a, 1980b) .
The ARI survey was first administered in the spring and summer of 1982.
A revised form of the ARI survey was administered in the spring and summer of A 1983. The focus of this report will be on the 1983 survey data that address the issue of why young people decide to enlist in the Army. Some comparisons to relevant data collected in the 1982 survey will also be included. Elig (1983) summarizes the survey design and sampling procedure, provides general technical information about the questionnaires, and describes the data bases in detail.
Only a brief summary of this information is provided below.
SURVEY PROCEDURES AND SAMPLE
.1o.
New recruits were surveyed at US Army reception stations across the country during the spring and summer months of 1982 and 1983. An effort was made to minimize sampling bias by sampling all recruits without prior military service (NPS recruits).
Although data was collected from recruits entering the Army Reserves and the Army National Guard, this report will only present data collected from recruits entering the Regular Army (RA recruits).
Individual questionnaires were matched with accession records taken from the Military Entrance Processintation Reporting System (MEPRS) to provide important demographic information such as Armed Forces Qualification Test (AFQT) scores. Matching MEPRS records were found for 6,318 NPS RA recruits in the 1982 sample and 8,605 NPS RA recruits in the 1983 sample.
The actual number of cases tor some of the analyses presented in this report is smaller than the total sample because some items did not appear in all of the alternate forms of the survey questionnaire. 1982 and 1983 . However, the 1982 and 1983 samples may be somewhat biased because they were both administered during the last half of the fiscal year.
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This potential seasonal bias is attenuated by the fact that many of the recruits have signed enlistment contracts throughout the preceeding year under the Army's Delayed Entry Program (DEP).
The results of our accession samples are best interpreted as indicators of the relative strength of motivations for enlistment rather than definitive percentages of accessions motivated in specific ways.
.'h
RESULTS
New recruits' reasons for enlisting in the Army were assessed using two . different types of question formats that we will refer to as the forced-choice questions and the multinomial questions. The forced-choice questions asked recruits to pick their most important reason for enlistment from a list of ten alternative reasons. Although the forced-choice format has been the traditional way of measuring reasons for enlistment and is useful for cross-year comparisons, it is psychometrically weak. For example, Boesel and Richards (1982) noted how sensitive it is to order effects. Furthermore, as discussed by Elig, Johnson, Gade, and Hertzbach (1984) , forced-choice questions are inflexible because they cannot be changed to include other possible reasons without destroying comparability.
Forced-choice items are also insensitive to the probable mixed nature of enlistment motives. Most recruits probably have many reasons for enlistment and are not necessarily clear on exactly why they . enlisted.
The multinomial questions introduced in the 1982 survey make enlistment motivation amenable to the most powerful statistical tools.
For these questions, recruits were asked to make importance ratings of 15 different reasons which may have caused them to enlist. The use of multinomial . . importance ratings was expanded in the 1983 survey to include up to 28 different reasons in some forms of the survey.
Assessing recruits' reasons for enlistment with alternative formats not only allows for a variety of statistical analyses to be conducted, it also provides a check for the internal validity of the information obtained in the questionnaire.
Forced-Choice Questions
Tables 2-5 present the data from the forced-choice questions pertaining to reasons for enlistment. Recruits were given two separate lists of reasons and were asked "which of these reasons is your MOST IMPORTANT REASON for enlisting" from each list. The two lists were identical except that in List 2 "chance to better myself" replaced "I want to travel." The two alternative lists of reasons were included for comparison purposes with similar forced-choice questions used in previous surveys (e.g., Doering et al. 1980a Doering et al. , 1980b .
.P.
• '%-IT-: - AFQT scores (CAT Is and lls) report that the most important reason for their enlistment was to obtain money to attend college more often than recruits in the lower AFQT categories. Recruits from the lowest AFQT categories (CAT IVA/IVB) were more likely to report that the most important reason for their ". ._ enlistment was that they were unemployed as compared to recruits from the higher AFQT categories.
Differences in recruits' responses according to sex are shown in Table 4 .
It is important to note that the differences between the sexes shown in Table 4 may be confounded somewhat with other demographic factors because enlistment standards are more strict for females (no CAT IV females or females without a -high school education were admitted in 1983).
However, log linear analyses including both sex and AFQT as categorical variables indicated that the 3-way interaction between sex, AFQT and response to the test question was not statistically significant (p<.01), but the sex differences are statistically significant (p>.01). Females are more likely to report "chance to better myself" and "money for college education" as their most important reason for enlisting; whereas males are more likely to report "service to country" and unemployment" as their most important reasons. Table 5 presents the data from the forced-choice questions according to educational background of the recruits. The differences shown in Table 5 are statistically significant (p<.01). Recruits with some post-high school education report "money for college" as their most important reason for enlisting more frequently than recruits with high school educations or non-high school graduates. The data in Table 5 also indicate that recruits with some post-high school education are less likely to report "service to cUontry" as the most important reason for enlistment as compared to recruits who do not have any post-high school education.
IAS
. To serve my country 10 9 9 10 12 I was unemployed 4 10 9 10 10
To prove that I can make it 3 6 7 9 10
To be away from home on my own 5 4 5 5 7 "
Earn more money12746
Travel (not measured in 4 .4 4
• May-J une 82),.
To get away from a 1 1 2 2 2 personal problem Family tradition to serve
*Regular Army, non-prior service enlistments only . ..
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7'- Table 5 Percent of recruits responding to torced-choice questions on most important reason for enlisting by educational background ot recruit. In general, the data from the forced-choice questions on the most important reason for enlistment indicate that recruits frequently report that the most important reason for their enlistment was "a chance to better myself." Because "skill training" has declined with "chance" over the years and because "skill training" gets the biggest increase when "chance" is not asked (See .
Tables 2-5), "chance to better myself" is often interpreted as economic self-improvement. Support for this interpretation comes from order-effect-e research that found that "skill training" Is the most frequently selected item when it is asked before "chance" while "chance to better myself" is the most frequently selected item when asked before "skill" (Boesel and Richards, 1982) . An alternative explanation is that "chance to better myself" is just a nebulous e phrase that sounds good and is all things to all people. However, we hypothesized a third alternative; we believe "chance to better myself" does have an exact, non-economic meaning. By using the powerful analyses available for our multinomial measures we feel we are on the track of finding that meaning. However, before discussing these analyses, we will briefly summarize the cross tabulations of responses to the multinomial questions and some additional cross tabulations used to check the internal validity of our survey data.
Multinomial Importance Ratings
Recruits were asked to rate the importance of 28 reasons for enlisting on a four-point scale. For each reason they indicated whether this reason was -not at all important," somewhat important," "very important," or "I would not have enlisted except for this reason." The data for the reasons that received the highest importance ratings are shown in Tables 6--8. The numbers in the tables were obtained by combining the percent of respondents who indicated that reason was "very important" with the percent who indicated "I would not have enlisted except for this reason."
As with the forced-choice questions, differences in responses were found for different demographic % breakdowns of the data. There are so many subtle differences in the data that % discussion of all of them is impractical; some of the larger differences will __ be summarized below. Table 6 shows the percent of respondents according to AFQT category.
Although there appears to be a good deal of similarity in the responses ot the recruits from the different AFQT categories, chi square tests indicated that there are statistically significant differences for most of the reasons (p<.01). "Chance to better myself" was rated as being very important by all categories of recruits, but there is a slight tendency for the recruits from the lower AFQT categories to give higher importance ratings to this factor as compared to recruits from the higher AFQT categories. Importance ratings of "skill training opportunities" was also moderated by AFQT category; recruits from the lower AFQT categories are more likely to rate skill training as being very important than are recruits from the higher AFQT categories. The recruits from AFQT categories I and II were more likely to indicate that money for college education was very important than recruits from lower AFQT categories.
:.\. are presented by sex in Table 7 .
As with the forced-choice questions, the % reader should be cautioned that other factors may contribute to the sex differences presented in Table 7 because female recruits must have a high
.. p school education and be classified as Cat 3B or above on AFQT to be eligible ,..-for enlistment. (However, separate log linear analyses, one including both sex and AFQT as categorical variables, and another including sex and educational background, indicated no statistically significant 3-way interactions.)
In Y-;" general, although female recruits rated all the reasons presented in Table 7 as being more important than male recruits, the relative importance of the reasons is similar for both males and females.
That is, "chance to better myself" had the highest percent of recruits indicating this was a very important reason for both males and females, and "skill training" has the next highest percent. Chi square tests indicated that there are statistically significant differences between male and female recruits for all of the reasons listed in Table 7 except "physical training".
"-. Table 8 presents the percent of recruits responding to these questions based on educational background. Chi square tests indicated that there are % significant differences for all of the reasons listed in Table 8 . "Chance to better myself" was rated as being very imp( rwant by all the recruits, but this was especially true: fur high school t;raduates.
"Skill training appears to be less important for recruits with post high bchoul education and "college money"
is less important for non-high school graduates.
Internal Validity Check
By asking essentially the same questions in alternative formats, it is possible to assess the internal validity of our survey data by doing some simple cross tabulations.
The data in Table 9 represent the percent of recruits who responded "very important" or "would not have enlisted except for this reason" when they were asked to make importance ratings of these reasons . tabulated according to their responses to the torced-choice question on reasons I' for enlistment (List 2).
For example, column one presents data from those recruits who chose "'chance to better myself ' from the forced-choice list;
83.3% indicated "chance to better myself' was "very important" or "I would not have enlisted except fur this reason" when asked to rate the importance of this factor when it was presented in the multLinomial tormat; 73.7% of the these . individuals rated :,kill training as "very important" or "I would not have enlisted except fur this reason", and so on,
The data along the diagonal in Table 9 indicate there is a great deal of consistency in recruits' responses to the two types ut question format.
The other data presented in the table illustrate that there are indeed multiple reasons underlying recruits' motivation to enlist. 
L2~.
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The survey included many other questions in addition to the questions oil reasons for enlistment. In a further attempt to validate our data, we tabulated recruits' responses to the forced-choice question on reasons for enlistment with a question that asked them about their plans after enlistment. N These results, which are shown in Table 10, indicate that recruits' self-reports of enlistment motivation are consistent with their self-report of .. plans after enlistment.
For example, 45.7 percent of the recruits who plan to go on to college after their enlistment, chose "money for college" as their most important reason for enlistment.
Interestingly, 17.1 percent of the recruits who plan a career in the army, chose "service to country" as the most important reason for enlisting.
It is important to note that 37 percent of the respondents (n=2,038) indicated they "did not know" what their plans alter enlistment would be.
We also cross-tabulated the responses to the forced-choice question on reasons for enlistment with a question that asked recruits to report their employment status when they enlisted.
These data are shown in Table 11 . As expected, recruits who indicated they were unemployed at the time of enlistment, were much more likely to choose "I was unemployed" as the most important reason for enlistment as compared to recruits who were employed or attending school at the time of enlistment.
Interestingly, the pattern of responses to the forced-choice question on reasons for enlistment for recruits reporting they were employed full time is very similar to the pattern of responses for recruits reporting they were attending school.
Principal Components Analyses
As discussed previously, recruits have multiple reasons for wanting to enlist in the Army and in order to assess the relative importance of these multiple reasons we asked the recruits to rate the importance of 28 different reasons. Many of these reasons were similar in nature.
For example, recruits were asked to rate "I enlisted to become a better individual," and "I enlisted to learn to be a responsible, mature person."
Obtaining responses on sets of similar questions permits the use of sophisticated statistical techniques such as principal components analysis (PCA) that can reveal a great deal about the underlying processes that may have generated the observed responses to this set of questions.
Recruits' importance ratings of the 28 reasons for enlistment were analysed using PCA to reduce the 28 reasons to a smaller set.
Principal components analysis groups similar reasons together into "factors" (or 7 components) according to the degree of correlation between the reasons. After the factors are "extracted" from the correlations between the separate reasons, " ,'-., the factors are "rotated" to improve the interpretability of the factors, We were particularly interested in exploring the interpretability of the '.-" -"chance to better myself" reason. As indicated in the discussion of the forced-choice and multinomial questions, recruits tend to pick this reason as their most important reason for enlisting. It is not clear, however, whether % this reason refers to economic improvement such as "earn more money" and "get trained in a skill" or self improvement such as "become a better individual." By using PCA we can determine whether "chance to better myself" combines with economic reasons such as "earn more money" or with self-improvement reasons such as "become a responsible, mature individual."
We predicted that the "chance to better myself" reason would combine with other non-economic reasons %*.. to form a "self improvement" factor. Confirmation of this hypothesis would support our hypothesis that recruits are motivated to join the Army for both economic and non-economic reasons. Although we recognize that "economic" factors such as "earn more money" or "get trained in a skill" could also be considered as ways to improve one's self, we believe these motivational factors can be distinguished from factors that are more directly related to personal growth and maturity, such as "become a responsible, mature individual."
The principal components analysis indicated that there are six distinct factors underlying the 28 reasons for enlistment rated in the survey.
[We restricted the eigenvalues to 1.0 or more to ensure the stability of the factors.] Table 12 shows the results of rotating the factors and allowing the factors to be correlated (a direct quartimin oblique solution). The numbers presented under the factor columns in Table 12 , called "factor loadings," indicate the strength of the relationship between the individual reasons listed in the left most column and the factors. Reasons loading positively on the same factor tend to be important to the same people; the larger the factor loading, the stronger the relationship between the individual reason and that factor. The individual reasons in Table 12 have been ordered according to the size of their factor loadings. Reasons that load on more than one factor 9 appear towards the bottom of the table. Factor loadings smaller than .25 are generally not interpreted and have been removed. The right most column of the table, labeled "shared variance" indicates how well all of the factors considered together account for the variability for that individual reason. These numbers provide an indication of how well the PCA "fits" the data. A . ,-general rule of thumb is that the individual variables (reasons in our analysis) should have a shared variance estimate of at least .30.
The results of the factor analysis are very interesting.
We have labeled the first factor in the solution "Self improvement". It includes "chance to better myself" and several other reasons which are related to self improvement such as "learn to be a responsible, mature individual," "become more self reliant," "become a better individual," "need for discipline," "leadership training," and "physical training."
The second factor in the solution is an economic factor, which we labeled .. "Economic advancement."
It includes reasons such as "obtain a better job when ... * I get out, "I was unemployed," "earn more money," and "obtain skill training." 
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The third factor, which we have labeled "Military service," consists of reasons that generally deal with the desirablity of military lite in general. For example, it includes "retirement benefits," "fringe benefits,". "be a soldier," and "serve my country."
Factor IV was the most difficult factor to name because several different types of reasons loaded on this factor. We have labeled it "Time out" because this is consistent with most of the reasons that loaded on this factor that include the "take time out to decide future plans" reason. Other reasons that had high loadings include "join old friends," "escape personal problems," and "family tradition to serve."
Interestingly, "chance to better myself" has a fairly high negative loading on this factor.
The last two factors were readily interpretable.
The fifth factor has been labeled "Travel."
It includes "chance to travel," and "get away from home on my own."
The sixth factor has been labeled "education money;" it includes "money for college education," and "money for votech or business education."
The stability of the PCA solution was tested by splitting the total sample of recruits who had made importance ratings of all 28 reasons into two samples according to the last digit of their social security number (odd versus even) and then conducting separate PCAs. These solutions were almost identical to the solution presented in Table 12 . Another analysis was also done on the total sample in which the factors were rotated such that they remained uncorrelated (an orthogonal, varimax solution) and the results of this analysis F.C appear in Table A -1 in Appendix A. Very similar results were obtained using the two different rotation methods. The similarity of these different analyses suggests that the factor pattern shown in Table 12 is quite stable.
Principal components analysis (PCA) was used to reduce the 28 separate reasons for enlistment to a smaller set of more general reasons. The PCA used to produce the pattern of results shown in Table 12 allowed the factors to be correlated with each other. Because several of these factors are rather narrow in scope, such as "Education money" and "Travel," it is possible that further reduction of these factors into an even smaller number of more general factors would be meaningful. To explore this possibility, the correlations between these factors, called "first-order factors," were used as input into another PCA to identify "higher-order" factors that are broader in scope. If our hypothesis that recruits enlist for both economic and non-economic reasons is correct, then then the "higher-order" solution should contain separate factors The correlations between the first-order factors are shown in Table 13 and '.e. the results of the "higher-order" factor analysis are shown in Table 14 .
The .
factors in this PCA were rotated such that they could be correlated (i.e., an oblique rotation was used). These results indicate that there are three broad %-factors which underlie the importance ratings of the 28 reasons and the first-order factor analysis.
The first higher-order factor includes both the "Self improvement" factor and the "Military service" factor identified in the V.
first-order PCA. The second higher-order factor is an "Economic" factor and it includes the "Economic improvement" factor and the "Education money" factor identified in the first-order PCA . The third higher-order factor includes the "Time out" factor and the "Travel" factor from the first-order PCA.
Note, however, that the first-order "Travel" factor also loads on the higher-order factor we have labeled "Self improvement."
Thus the results of both the first-order and the higher-order principal component analyses confirm our hypothesis that there are both economic and non-economic reasons underlying recruits' decisions to enlist.
In the first-order PCA, six separate factors are formed that reflect a variety of both economic and self-improvement reasons. Furthermore, even in the higher-order factor analysis when we attempt to form very broad factors, "Self improvement" does not combine with "Economic advancement" which suggests that these are very distinct reasons influencing the enlistment decision.
The results of the higher-order factor analysis are particularly interesting when we compare the results of PCAs conducted on comparable sets of questions from the 1982 and 1983 surveys. The 1983 survey only included 15 multinomial questions about reasons for enlistment, in contrast to the 28 questions included in the 1983 survey.
To compare the results from the
different years additional PCAs were conducted for the 15 reasons that appeared .p. .
in both surveys. Oblique and orthogonal rotations produced similar solutions. ."
The factor loadings for these analyses that appear in Table 15 are from the oblique solutions. The pattern of results for the two years are quite similar; four factors were identified for both the 1982 and 1983 data, and three of these factors correspond fairly well with the three higher-order factors identified when the entire set of 28 reasons was used in analyzing the 1983 data.
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The first factor presented in Table 15, for both the 1983 and 1982 samples, is the "Self-improvement" factor which includes "Be a soldier," "Service to country," "Physical training," "Prove I can make it," and "Want respect," in addition to "Chance to better myself." The second factor for both years is the "Time Out" factor which includes "Travel" and "Get away from home," as well as "Take time out to decide life plans." The third factor, for both the 1983 and 1982 samples, is the "Economic" factor which includes "Skill training," "Earn more money," and "Unemployment."
The fourth factor for the P of 1983 data is labeled "College Money;" whereas, the fourth factor for the 1982 ..
data is labeled "Escape." Table 14 Rotated factor loadings for higher order factor analysis. ,v-. The similarity of these results with those of the higher-order PCA on the..e 1983 data prompted us to conduct one additional set of PGAs. Using the data on the 15 reasons that were rated in both the 1982 and 1983 surveys, we ran another set of PCAs but this time we restricted the number of factors to three. The results of the oblique rotation solutions are shown in Table A -2 in Appendix A. The three factors identified in these analyses are very similar to those identified in the higher-order PCA of the 1983 data.
The results of the PCAs indicate that there are three broad factors underlying the importance ratings of the reasons for enlistment and, that when additional reasons are added to the set it is possible to identify six distinct factors. These six factors include both economic and non-economic reasons that motivate young people to enlist in the Army. The next question we address is whether a particular factor is characteristic of a particular subgroup of the population.
Factor scores were generated for each recruit in order to relate the factors to various demographic variables. For our data, factor scores indicate the degree to which each individual factor explains the variablity in each recruits' importance ratings of the reasons for enlistment.
The factor scores ...
were generated from the orthogonal PCA (shown in Appendix A) so the factor scores would be independent. These factor scores were used as the dependent variables for a series of analyses of variance (ANOVAs) that used various demographic variables as independent variables. The results of these analyses are summarized in Table 16 . The numbers presented in Table 16 are mean factor scores that are interpretable in a relative sense. That is, larger positive numbers indicate that this subgroup of recruits tended to have higher scores on this factor and larger negative numbers indicate that this subgroup of people has lower scores on this factor.
The ANOVA on recruits' factors scores on the "Self improvement" factor indicated that educational background, sex, AFQT category, region of the .".. country, length of enlistment term, and ethnic group all had a significant effect (p<.Ool) on recruits' factor scores for the "Self improvement" factor. Recruits have higher scores on this factor if they have any of the following characteristics: non-high school graduates, female, AFQT categories IlIA and below, are from the southern or western regions of the country, enlisted for a 3-year term, and list their ethnicity as "other."
The ANOVA on recruits' factor scores for the "Economic advancement" factor indicated that AFQT category, region of the country, age at signing the enlistment contract, and term of enlistmeiit had significant effects on factor scores for this factor. Recruits have higher scores on this factor if they have any of the following characteristicb: AFQT category 1IIB/IV, trom the J--southeastern or midwestern states, were between 19 and 21 when they signed 3 their enlistment contract, and enlisted for a 3-year term. a-o°'. °.
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The ANOVA on factor scores for "Military service" indicated that sex, region of the country, term of enlistment, and ethnic group all had significant effects on the factor scores for this factor. Recruits have higher scores on this factor if they have any of the following characteristics: male, from the southeastern states, enlisted for a 4-year term, and listed their ethnicity as "white," or "hispanic."
The factor scores for the factor we have labeled "Time out" were ._ significantly affected by the following demographic variables: educational background, sex, AFQT category and age at signing contract. Male recruits, non-high school graduates and recruits with some post-high school education, recruits from the I, IIIB and IV AFQT categories, and 18-year-old recruits tend to have higher factor scores for this factor. .
The ANOVA on the factor scores for the "Travel" factor indicated that educational background, sex, region of the country and age at signing contract all had significant effects. Recruits scored higher on this factor if they had any of the following characteristics:
high school diploma graduates, female, from the northeastern, midwestern or western states, and age 19 or younger at the time they signed their enlistment contract.
The ANOVA on the factor scores for the "Education money" factor indicated that the following demographic variables had significant effects on the factor scores for this factor: educational background, sex, AFQT category, term of enlistment, and whether the recruit came from a rural or urban area. Recruits had higher scores on this factor if they had any of the following characteristics:
post-high school education, female, higher AFQT categories (especially categories I and II), 2-year term of enlistment, and if the recruit came from a medium or large city or a suburb of a medium or large city.
The information in Table 16 can also be used to assess the relative importance of the six different factors for a particular category of
individuals. Consider, for example, term of enlistment. Recruits who signed up for a two-year term have large, positive factor scores for the Travel and Education money factors and large negative scores for the Self improvement, Economic improvement, and Military service factors.
This suggests that recruits who enlist for two years are motivated to enlist because of travel . -j opportunities and the opportunity to obtain money for their future education. The largest factor score for recruits who signed up for a four-year term is for the Military service factor. This suggests that this group of individuals is strongly motivated by patriotic reasons and a desire to be part of the military service.
II
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SUMMARY AND CONCLUSIONS'
The purpose ut this report was to summarize recent tindings trom a survey administered to new recruits entering the US Army that indicate young people are joining the Army for both economic and non-economic reasons. Our results % e indicate that there are a variety of reasons underlying a recruit's enlistment decision and that different types of individuals (e.g., high school graduates vs. non-high school graduates, males vs. females, etc.) are motivated to a certain extent by different reasons.
Future research that attempts to explain enlistment motivation should be based on models that consider both economic and non-economic variables. New modeling techniques need to be developed that can directly assess the relative trade-offs between these two types of factors.
For example, would prospective enlistees be willing to accept jobs that would provide less educational money for when they leave the service if the jobs offered them challenging opportunities for personal growth and self improvement while they are in the "4 service? Will these trade-offs be strongly affected by the longterm career goals of the enlistee? Although the non-economic factors are less tangible and S, thus much more difficult to measure than the economic factors, our data suggests that these non-economic factors can be measured and should be included in future models to provide a more complete understanding of enlistment % motivation patterns. 
